were coded so that higher scores indicate more negative feelings (αs ranged from .93 to .94). Scores for all out-groups were positively correlated (Pearson's rs ranged from .32 to .51; all ps < .05). We created a composite score of out-group negativity by averaging the mean scores (α = .75, M = 3.94, SD = 1.05).
Results and Discussion
The correlation between collective self-esteem and out-group negativity was negative and non-significant, r (83) = -.07, p = .54. Collective narcissism was positively related to outgroup negativity, r (83) =.26, p = .02. Collective narcissism was positively correlated with collective self-esteem, r (83) = .50, p < .001.
In order to test the mutual suppression hypothesis, we performed a series of multiple regression analyses using out-group negativity as the outcome variable. First, out-group negativity was regressed on collective self-esteem (see the results in brackets for the effect of collective self-esteem on out-group negativity in Figure 1 ). Collective self-esteem was unrelated to out-group attitudes. Next, the out-group negativity was regressed onto collective narcissism. Collective narcissism significantly positively predicted out-group derogation (see the results in brackets for the effect of collective narcissism on out-group negativity in Figure   1 ). Then out-group negativity was regressed on the predictor and the suppressor simultaneously. The full model was significant, F (2, 80) = 5.38, R 2 = .12, p = .01. The negative relationship between collective self-esteem and out-group negativity became stronger and significant ( Figure 1 ). The amount of explained variance increased significantly in comparison to the model with collective self-esteem as a sole predictor, ΔR 2 = .11, p = .01.
The initial positive relationship between collective narcissism and out-group negativity strengthened (Figure 1 ). The amount of variance explained by the model with two predictors significantly increased in comparison to the model with collective narcissism as a sole predictor, ΔR 2 = .05, p = .03. Suppression effects of collective narcissism and collective self-esteem were significant (see the point and interval estimates of the suppression effect and its effect sizes in Table 1 ).
Results of Study 1 provide initial support for our proposition that controlling the overlap between in-group positivity and collective narcissism reveals the opposite relationships these variables have with out-group derogation. When the overlap between collective narcissism and collective self-esteem was accounted for, the positive relationship between collective narcissism and out-group negativity significantly strengthened.
Importantly, a negative association between collective self-esteem and out-group derogation became significant. With collective narcissism partialed out, low collective self-esteem predicts out-group negativity, while high collective self-esteem is related to positive outgroup attitudes.
Although encouraging, the results of Study 1 demonstrated the mutual suppression effects of collective narcissism and only one form of positive group regard out of several discussed in literature. In Study 2, we aimed to replicate these results operationalizing positive group regard as high in-group identification. We propose that both conceptualizations of in-group positivity capture essentially similar phenomenon and both conflate narcissistic and non-narcissistic aspects of in-group favoritism. In order to provide further evidence of generalizability of our findings, we conducted Study 2 in a different national context.
Study 2
narcissism has with genuine in-group positivity significantly strengthened the positive relationship between collective narcissism and out-group negativity. Thus, there is something about non-narcissistic in-group positivity that mitigates the relationship between collective narcissism and out-group negativity. We can hypothesize that the experience of developing secure pride and positive concern for an in-group can help develop respect for other groups. It is also possible that mature love for an in-group might be a developmental achievement that requires overcoming group-centrism. Further studies are needed in order to better understand the role of positive in-group attachment in the development of positive attitudes towards other groups. So far this important domain has been neglected because research has focused on the opposite relationship. 
